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Mission Statement-taking the reality of CEIST into account
St. Mary’s School is a community, which is proud of its Catholic tradition and is committed to
developing each person’s full potential in a positive, supportive environment.
We invite everyone to participate and urge everyone to contribute.
Ní neart go cur le chéile.
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What We Treasure
• Promoting spiritual and human development
• We believe knowledge of and a personal relationship with Jesus Christ give meaning and purpose in our lives
• Achieving quality in teaching and learning
• We are committed to excellence and to continually improving the quality of teaching and learning
• Showing respect for every person
• We respect the unique and intrinsic value of every person
• Creating community
• Our schools are faith communities of welcome and hospitality where Gospel values are lived and where there is a
special care for those most in need.
• Being just and responsible
• We seek to act justly and responsibly in all our relationships
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Board Of Management
The board met on eight occasions.

Sept 25th 2017/Oct 23rd 2017/Nov 27th 2017/Jan 22nd 2018/Mar 5th 2018/April 23rd 2018/May 20th 2018
The Board pledged particular attention to the areas of:
Teaching & Learning:
Supporting curriculum planning/Staff CPD/ Reviewing Middle Management/Looking at Our Schools
Policy Development:
Updating Data Protection and Child Protection policies.
Finance Management:
Preparation of budget/regular monitoring/forwarding information to CEIST and JMB for financial regulation.
Resource Management:
•

Providing Universal Access

•

Additional Accommodation – 2 new classrooms and a new Kitchen

•

Summer Work Scheme electrical enhancement

•

Chapel – progressing with a Fire Escape

•

Summer refurbishments

•

New automated door to staff carpark – per universal access work.

The Board acknowledges the roles played by all members of the school community and thanks
everyone who was involved in initiating, facilitating, organising or supporting the activities that
take place on a daily basis and this Annual School Report outlines a sample of our active
school community
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Staff
Our staff allocation from The Department of Education and Skills was just over 39 teachers consisting of
Whole Time Equivalent Hours, Contract of Indefinite Duration hours, part- time hours and hours for Special
Education Needs.

We bade farewell to Ms Maire Kelly and Elaine Quinn and we welcomed Ms Emma Dwyer, Ms Carrie Lyng
and Ms Claire Howlin.
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Parents’ Council
The Parents’ Council was, once again, active in many areas. This
vibrant group represented the parents by:
•

Reviewing school policies

•

Fundraising with a church gate collection and a Christmas Draw.

•

Organising a successful 6 Year Graduation Debs Night

•

Collating and preparing the 6th year Year Book

th

As a result of their fundraising a cheque of €6,100 was
presented to the school for Meitheal and school
improvement. Funds from this fundraising were used to
promote study skills and Mental Health Initiatives during the
school year.
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Parents
Regular communications with parents include notifications
•

By phone and texts

•

Individual meetings with parents

•

Newsletter

•

Website www.stmarysnewross.org

•

We created a new Twitter account @mercynewross

•

Via Parents’ Council

•

Talk for 1st Year Parents

•

Talk for 6th Year Parents re CAO – Third Level College representatives present
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Student Leadership
The Students’ Council met regularly. Work completed included:
•

Presenting a report to the Board

•

Organising a student Hospice Coffee Morning

•

Working with Ms Larkin to maintain a Student Achievement Board

•

Election of class reps

•

Organisation of a Halloween Day

•

Participation in Comhairle na nOg

•

Promotion of Irish.

•

Modelled trousers as a trial.

•

Friendship week activities were a great
success.

The work of the Student Council was complemented by
the work of the Meitheal Leaders who took responsibility
for the care of 1st Year students in the transition to
secondary school and the Prefects, Deputy Head Girls and
Head Girls who supported all the other students.
Other opportunities to lead included operation of the school shop,
operation of the Credit Union and operation of the school library.

Annual Report 2017-18

Faith Development
Our Religion Department supported by
the school chaplain, Mons. Joe McGrath
organised the liturgies and rituals central to
the Faith Development of our school
community:

Start of year mass
Ms Walpole & Ms Larkin – Team Hope
( Shoebox Appeal)

Hampers – Meals on Wheels/ St Vincent
de Paul
Carol Service
Carols in Hospital/Millhouse
Prayers on the Feast of The Immaculate
Conception
Catholic Schools Week celebrated
St Brigid’s Day

Choir visited Mount Carmel

Lourdes applications and sponsored walk

Team Hope Shoebox Appeal

St. Mary’s Young SVP group travelled to
Waterford for the annual “Youth
Conference”.

In November We Remember –
Remembrance Book/Prayers
Lunchtime Mass
Young SVP – Bake Sale and Launch
6th Year & 3rd Year Retreats

May Day – dedication box - prayers in
memory of or in appreciation of our
family
Lourdes – 2 students chosen – Emma
Power & Eva Roche

Annual Report 2017-18

Academic Excellence
The fundamentals of Teaching and Learning are evident in the day-to-day classroom
interactions between students and teachers accompanied by the numerous other
learning opportunities presented in co-curricular and extra-curricular activities. We set
high standards and have high expectations for our students.
Regular attendance is essential to maintain progress and the attendance rate was above
95%. All attendance figures were reported to the Educational Welfare Services in TUSLA.
Academic achievement in 2017/18 was supported in a number of ways:
Encouragement and challenge - evident in our Junior and Leaving Certificate
results where the numbers sitting higher level subjects and achieving high grades
are above the national average.
13 Students recognised by BSTAI for As in JC Higher Level Business
Entrance Scholarships were awarded to:
Michelle Doherty and Ciara Walsh (UCD)
Deirdre Donohue, Rachel Byrne and Ellen Whelan
(Trinity)
Lorien Walsh (UCC)
Kate Dowling (DCU)
Deirdre Donohue also won a JP Mc Manus All Ireland
Scholarship
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Academic Excellence
The Career Guidance Dept. gave one to one advice,
organised information evenings and arranged trips to such
places such as UCD, UCC, Maynooth, UL and the Higher
Options Conference.
They also welcomed a number of speakers on specific
career areas to meet the students and organised activities
such a College Awareness Week Quiz
Evening and Night Study
Study Skill seminars
CPD for teachers
3rd Year DATS
Classes with full attendance were praised over the intercom and
a draw for prizes was held.
A school awards ceremony was held to honour achievements.
Ty/5th/6th Careers Night
Junior Cycle Programme – Staff Development Day and Cluster Day
The first JCPA Certificates were awarded
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Co-curricular
Many students experienced learning situations in addition to their timetabled classes and these have helped
enhance their subject knowledge.We acknowledge the work of staff in organising and facilitating
opportunities such as:

Art
Art Gallery Visit
Art Career talk
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Co-curricular
Many students experienced learning situations in addition to their timetabled classes and these have helped
enhance their subject knowledge.We acknowledge the work of staff in organising and facilitating
opportunities such as:

Business Studies Department
LCVP Mini companies
Budget Breakfast
LCVP Christmas Fair
LCVP Wexford Student Enterprise awards
LCVP Trade Fair
Accounting Bootcamp
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Co-curricular
Many students experienced learning situations in addition to their timetabled classes and these have helped
enhance their subject knowledge.We acknowledge the work of staff in organising and facilitating
opportunities such as:

CSPE
CSPE 3rd Year trip to the Dail
1.1 CSPE Action Project on Gender Equality –
bake sale
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Co-curricular
Many students experienced learning situations in addition to their timetabled classes and these have helped
enhance their subject knowledge.We acknowledge the work of staff in organising and facilitating
opportunities such as:

English
World Book Week
Library Window Display
‘Mayfly’ Magazine produced
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Co-curricular
Many students experienced learning situations in addition to their timetabled classes and these have helped
enhance their subject knowledge.We acknowledge the work of staff in organising and facilitating
opportunities such as:

Gaeilge
Coicis na Gaeilge Activities
Gaeilge 24 – Ghlac an idirbhliain agus rang Iníon
Ní Fhógartaigh sa 5ú bilain páirt sa dushlán
Gaeilge 24. Deis iontach ab ea é an Ghaeilge a
labhairt. Spreag sé daltaí agus múinteoirí cúpla
focal Gaeilge a úsáid timpeall na scoile.
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Co-curricular
Many students experienced learning situations in addition to their timetabled classes and these have helped
enhance their subject knowledge.We acknowledge the work of staff in organising and facilitating
opportunities such as:

Geography
Geography FieldTrip
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Co-curricular
Many students experienced learning situations in addition to their timetabled classes and these have helped
enhance their subject knowledge.We acknowledge the work of staff in organising and facilitating
opportunities such as:

Languages
European Language Week – Quiz/ Survey/
International Bake Sale/ French Games
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Co-curricular
Many students experienced learning situations in addition to their timetabled classes and these have helped
enhance their subject knowledge.We acknowledge the work of staff in organising and facilitating
opportunities such as:

Maths
Maths Week Activities
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Co-curricular
Many students experienced learning situations in addition to their timetabled classes and these have helped
enhance their subject knowledge.We acknowledge the work of staff in organising and facilitating
opportunities such as:

Music
Traditional Music for St Patrick’s Day
Music for Fun group
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Co-curricular
Many students experienced learning situations in addition to their timetabled classes and these have helped
enhance their subject knowledge.We acknowledge the work of staff in organising and facilitating
opportunities such as:

Science Dept.
Science Week activities
Science Show
2nd Year Science CSI workshop
Biology Fota Island trip

Annual Report 2017-18

Transition Year
Transition Year

The TYs had another busy year of learning experiences. Ms
Ann Marie Goulding did an excellent job co-ordinating
the myriad of activities. Some of the activities were:
Glendalough and Carlingford trips
Organising a Careers Fair
Religion Lenten Campaigns
TYSci Fest
Gaisce
Work Experience
Film production
The Mayfly Magazine
TY Oscars
Tuesday Modules
Soroptimist Public Speaking Competition
Interviews with the Lions Club
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Transition Year
Science Fest Prizewinners were:

•

Peig Delaney and Belinda Nolan for their project on
“Water Purification” which won a Merit Award.

•

Elena Kenny, Amy Cahill and Aoife Nolan for their project
on the Power of the Sea who won the award for best
Chemistry project.

•

Sara Mc Loughlin, Niamh Murphy and Maertyna Smyrak
for their project “Friendly Fonts” who won the Science
Award.

•

Grace Cloney and Maja Maciejowska for their project on
“Child Friendly Drip Bags” that won the Boston Scientific
Medical award and also get the chance to go to the final
of SciFest in Dublin in November.

Young Social Innovators (YSI)
A feature of our TransitionYear programme is involvement in the
YSI programme. The students adopted a social cause and
organised a campaign of awareness.

Charities events this year were:
Glam Wars Hamper/Bumbleance/Silent Day/Smile a Little Brighter events
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Extra Curricular Sport
Sporting activities this
year included:
•

Camogie

•

Football

•

Rugby

•

Equestrian

Highlights included:
•Junior Camogie Leinster champions and
just pipped in the All Ireland final.
•1st year soccer team who won the
Wexford Futsal Championships and 4th in
Leinster.
•Cross country – Senior team 1st place in
Co. Wexford schools championship, 2nd
overall team in Intermediate & Senior teams
1st. 4 individual medal winners.
•Senior camogie progressed to the Leinster
Final.
•Minor camogie Leinster defeat following a
replay.
•Roisin O Connor and family reached the
final of Ireland’s Fittest Family
•South Leinster Cross Country - The Senior
Girls team won bronze.
•South Leinster T& F success:
Ellie Cloney who won silver in the
Junior Girls Triple Jump
Grace Cloney who won silver in the
Inter Girls Triple Jump and Long Jump
Tara Doyle who won gold in the Inter
Girls Triple jump
Marguerite Furlong who won silver in
the Inter Girls Discus and Shot Putt

•

Volleyball

•

Self Defence

•

Athletics

•

Badminton

Kate Jackman who won bronze in the
Inter Girls Javelin
Ciara Mooney who won silver in the
Minor Girls Javelin
Sonia Mooney who won silver in the
Inter Girls Javelin
Triona Mooney who won Gold in the
Senior Girls walk
Ciara Murphy who won bronze in the
Junior Girls walk
Aisling O’Brien who won silver in the
Minor Girls Discus and bronze in the
Hammer
Leinster T& F success
•Ellie Cloney won a bronze
medal in the Junior Girls Triple
Jump.
•Grace Cloney won a
silver medal in the
Inter Girls Triple
Jump.
•Tara Doyle won a gold
medal in the Inter Girls
Triple Jump.
•Marguerite Furlong won
a bronze medal in the
Senior Girls Discus.
•Kate Jackman won a
bronze medal in the
Inter Girls Javelin
•Ciara Mooney won a
silver medal in the Minor Girls
Javelin
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Extra Curricular Sport

Leinster Junior Camogie Champions!
Junior Camogie Leinster champions and just pipped in the All Ireland final.
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Charity
The generous nature of our school community was evident in the many events for charitable causes. Some of
the events that took place and the charities that benefited were
•
• Hospice Coffee Morning raised €1,120.48
• 4.4 who raised over €1,380 during their YSI module for Aoibheann’s Pink Tie, Ireland’s Cancer Charity
• YSI Carwash - proceeds towards WSPCA
• YSI Candy cane sale & YSI Dog Hamper
• YSI 4.2 – bake sale in aid of Women’s Refuge
• 4.1 TY YSI ice-cream day for Laura Lynn
• Christmas Team Hope Shoebox Appeal
• Hope Walk
• Christmas Hampers to St. Vincent de Paul and Meals on Wheels
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Resource Management and Development
We have retained our Green Flag.

Work on energy conservation is ongoing.

Work on the provision of Additional Accommodation proceeded to construction stage
with the development starting in August 2018

Work on adding a fire escape stairs to the chapel building progressed to planning permission stage.

Work on the provision of gas for the Science labs and Kitchen was completed.
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School Tour
Students ventured on a trip to Berlin thanks to the stewardship of Tour Leader Mr Sean Fogarty and a group of
teachers. The girls experienced a wonderful tour.
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Finance
The school finance is regulated on a daily basis by our Financial Secretary
Ms Maria Frizelle and the principal Mr Porter.
The transactions follow the directions laid down by the best
practice guidelines of the Finance section (FSSU) of the
management body JMB and Budget passed by the Board.
Monthly checks on the accounts are completed by the Finance Sub
Committee and are ratified at each Board meeting.
Accounts are sent to CEIST for scrutiny and an annual audit is
completed by Mr.Tony Brazil of the MK Brazil Accounting group.
Audited accounts are sent to CEIST and the JMB for scrutiny.
The 2017/18 accounts show a small surplus of income over
expenditure and the school remains in a healthy financial state.
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Ongoing professional development
Continuing professional development is necessary to keep pace with our changing understanding
of education and the changing nature of schooling.
Each member of staff is encouraged to take responsibility for his/her own learning with the aims of
the school taking primary importance.

Many staff members availed of professional development opportunities and active
membership of subject associations was encouraged.
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Student Care
Our regular Student Support team consists of everyone in the school - class teachers, tutors,Year
Heads, career guidance teachers, learning support teachers, ancillary staff, student leaders,
Deputy Principal, and Principal.

Initiatives this year included:
•

World Mental Health Day

•

Amber Flag Wellbeing Week

•

Scoliosis testing

•

HSE Vaccinations

•

Stand up Awareness Week – information stall for
students in the Canteen 1:15pm -2pm on Friday 17th of
November to increase awareness of inclusive attitudes
towards LGBTI+

•

1st Year Tour to the zoo

•

2nd Year trip to Courtown

•

DEBS – savings scheme in place

•

Sports Day

•

Talent Show

•

Electoral Registration Day

•

Fire Safety Week – students to check exits and read procedures

•

Green Schools – new bin covers

•

Fairtrade Fortnight – hosted Fairtrade worker from Ghana and Fairtrade Ireland
members

•

Meitheal interviews
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Special Needs Education
The BOM is committed to the holistic development and to the achievement of the full potential
of each student, particularly those who are disadvantaged or marginalised. St. Mary’s promotes
the intellectual, physical, social, personal, spiritual, moral and aesthetic development of all its
pupils.

The BOM has a Policy on Special Education Needs since 2005. The School welcomes all students with SEN in our
catchment area so that the population of the school community reflects the population of the local community.

The provision of education to a student with special educational needs takes place in an integrated and inclusive
environment with the provision of education to students who do not have such needs unless that is inconsistent with:
•

The best interests of the student.

•

The effective provision of education for students with whom the child is to be educated. The school takes a
proactive approach to designing responses to students with SEN.

•
Each enrolling student is met with her parents for an extensive enrolment meeting so that the school becomes aware
of any student needs and her hopes and expectations and those of her parents.

A member of the Student Support Team visits the Primary School attended by the SEN student and seeks to secure
information that will enhance continuity and the transition to secondary school.

At the pre-timetabling phase, the Principal works with the Student Support to plan the optimum provision for SEN
students who are given priority in the timetabling process. This is so that SEN students who are most in need will be
allocated suitable interventions at the outset rather than waiting until the mainstream allocations are completed and
they receiving what may be left over.
Regular meetings are scheduled for the SEN Teacher, the main providers of Learning Support, the Guidance
Counsellors and the Deputy/Principal to keep under review the efficacy of our interventions and to address
emerging issues.

Two fully dedicated modern Learning Support Rooms continue to attract the most recent resources.
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Information Technology
Updates to computers were completed in the IT room, Career Guidance Room,TG
Room and Learning Support rooms
20 iPads are used for research purposes and a group of staff have undertaken to
investigate the uses of iPads for teaching and learning.
Consistent Anti Virus and OVS-ES licencing systems were installed on all computers
and laptops.

Annual Report 2017-18

Pastoral Care
A formal Policy on Pastoral Care was adopted by the Board as Pastoral Care is an integral part of our mission in St.
Mary’s Secondary School and as such requires a formal structure to ensure its effectiveness in our school community on
a day by day basis and particularly at critical times. In St. Mary’s we believe that Pastoral Care permeates all aspects of
school life.
The care team includes roles for all staff members and student leaders:
Meitheal Leaders
Prefects
Library Leaders
Student Council
Class Reps
Ancillary Staff
Classroom Teachers
Class Tutors
Year Heads
Middle Leadership Team
Deputy Principal
Principal

Meitheal
Meitheal is a peer-support, anti-bullying programme run by our 6th years to help
our 1st years. The Meitheal leaders are 6th year students selected through
interviews with the Wexford Meitheal Alliance at the end of 5th year.
During their summer holidays those selected spend a week, along with leaders
from other Wexford schools, training to deal with situations that might arise at
school.
When school starts, the Meitheal role is to look after the incoming 1st year
students by fostering friendships with and among the 1st years so as to reduce
the likelihood of bullying occurrences as well as providing other valuable
support.
The programme aims to tackle difficulties at an early stage, to build selfconfidence and a sense of responsibility for others. Meitheal aims to make
school a better place in which to learn.
The leaders are supported in their work by weekly meetings facilitated by staff
members.
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Positive behaviour
St. Mary’s operates a system of positive discipline under a Merit System. It is very important to remember that
in school we must create the right environment in which pupils can learn. The vast majority of pupils are
interested in their work and set high standards for themselves. They respect and value the necessity for firm
school discipline in order to achieve their potential.
Rewards

It is the policy of the school to recognise
and reward excellence in conduct, effort and
achievement.
Extra merits can be earned during the year
as suitable situations are encountered e.g.
Teachers may award 1 merit each month to
students who contribute to teaching and
learning in their classes.
Merits may be awarded to students who are
pro-active in assisting others or in improving
school environment and facilities for
everyone.
Students who at the end of the school year
have accumulated a certain number of
merits will be given appropriate recognition
for this. Individual achievement awards will
be presented at an Annual awards
ceremony.
Students who have a good behaviour record
may be rewarded with school tours/outings
or other special school activities.
Curricular options that require a high degree
of commitment and the possession of
certain skills and attributes are available for
students who display a good record of
application to school work and/or a good
behavioural record.
Any form of misbehaviour is unacceptable to
the school and may involve loss of merits.
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Thank You
This Annual report is a snapshot of our school life and our school year. It represents the
busy school life and offers a glimpse of the myriad of activities that occur throughout
the school year..
We are proud of our school and we encourage all the school community to actively
engage in events, embrace new opportunities and add to the life of our school.
We’ve had many wonderful occasions and we have celebrated many wonderful
attainments and achievements.
I wish to thank all our students and parents for their contribution to school life. I thank
all who have taken on leadership roles as members of our support teams - Prefects,
Meitheal, Student Council, Parents’ Council, Advisory Board,Year Heads, ClassTutors,
Student Support team, Deputy Principal and Board of Management.
I particularly wish to thank our ancillary and teaching staff for their commitment,
dedication and professionalism. Every event contained in this report and other
learning opportunities that occurred during the year was steered by the hand of a
teacher and supported by many others.
Throughout the school year we encourage positivity and the work of our staff has
inspired positivity by showcasing inspirational work.
Our Lady of Mercy has guided our thoughts, words and deeds throughout the
year and I pray that everyone in the school community will continue to be blessed
as we embark on a new school year.

John Michael Porter
Principal
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DECLARATION:
This Annual Report has been prepared at the direction of the Board of Management and is a true and
accurate account of the life of the school.

Signed:

John Michael Porter
John Michael Porter
Principal and Secretary to the Board of Management
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